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» Added Accreditation With Academic Performance
» Five Ratings
» Seven Questions

» Annual Report Public Hearing




Source

= €' [ tuna.tea.state.tx.us/First/forms/main.aspx

106501 CANADIAN ISD Pass
107501 ATHENS ISD Pass
107902 BROWNSBORO ISD Pass
107904 CROSS ROADS ISD Pass
107905 EUSTACE ISD Pass
107906 MALAKOFF 1SD Pass
107507 TRINIDAD 15D Pass
107508 MURCHISON 1SD Pass

LAPOYNOR ISD

DONNA ISD DONNA ISD Pass

Pass
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EDCOUCH-ELSA 1SD Pass
108504 EDINBURG CISD Pass
108505 HIDALGO ISD Pass

Home Page: Financial Accountability | Send comments or suggestions to FinancialAccountability @tea.state.tx.us
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Financial Integrity Rating System of Texas

2014-2015 RATINGS BASED ON SCHOOL YEAR 2013-2014 DATA - DISTRICT STATUS DETAIL

Name: DONNA ISD(108902) Publication Level 1: 8/20/2015 11:24:40 AM

Status: Passed Publication Level 2: 8/20/2015 11:24:40 AM

Rating: Pass Last Updated: 8/20/2015 11:24:40 AM

District Score: 30 Passing Score: 16

# | Indicator Description Updated : Score

1 i Was the complete annual financial report (AFR) and data submitted to the TEA within 30 days of the November 27 or January 28 deadline depending on the school district's fiscal year end date of June 30 or August 31, 4/6/2015 Yes

respectively? 2:52:28
PM
2 i Was there an unmodified opinion in the AFR on the financial statements as a whole? (The American Institute of Certified Public Accountants (AICPA) defines unmodified opinion. The external independent auditor 4/6/2015 Yes
determines if there was an unmodified opinion.) 2:52:28
PM
3 ? 4/6/2015 Yes
district is current on its forbearance or payment plan with the lender and the payments are made on schedule for the fiscal year being rated. Also exempted are technical defaults that are not related to monetary 2:52:28
defaults. A technical default iz a failure to uphold the terms of a debt covenant, contract, or master promissory note even though payments to the lender, trust, or sinking fund are current. A debt agreement is 3 legal PM
agreement between a debtor (person, company, etc. that owes money) and their creditors, which includes a plan for paying back the debt.)
4 7/30/2015 i Yes
change of students in membership over 5 years was 10 percent or more, then the school district passes this indicator.) 12:21:30
PM

1
Multiplier




%;D Indicator # 1 and #2

» Was the complete annual financial report (AFR) and data submitted to the
TEA within 30 days of January 28 deadline?

» Donna ISD’s Comprehensive Annual Financial Report was approved by Board of Trustees on December 18,
2014, and electronically submitted to Texas Education Agency on January 2015.

» Score: Yes

» Was there an unmodified opinion in the AFR on the financial statements as
whole? (As determined by external auditor)

» Davis & Kinard & Co, PC the District’s independent auditors , issued an unmodified opinion for Fiscal Year
Ending August 31, 2014.

» Score: Yes




@D Indicator #3 and #4

» Was the district in compliance with the payment terms of all debt agreements
at fiscal year end?

» Donna ISD has never defaulted on any of its debt obligations

» Score: Yes

» Was the total unrestricted net asset balance in the governmental activities
column in the State of Net Assets greater than zero?

» This indicator seeks to ascertain the district’s financial position based on current assets and liabilities.

» Score: Yes




Indicator #5 and #6

D

» Was the school district’s administrative cost ratio equal to or less than the
threshold ratio?

» Donna ISD’s cost ratio for 2013-2014 was 7.3%, well below the state limit of 11.05%

» Score: 10

» Did the comparison of Public School Management System (PEIMS) data to like
information in the school district’s AFR result in a total variance of less than 3
percent of all expenditures by function?

» The indicator measures quality of data reported to PEIMS and in Annual Financial Report to make certain
that data reported in each case matches.

» Score: 10




%;D Indicator #7

Did the external independent auditor report that the AFR was free of any
instance(s) of material weaknesses in internal controls over financial
reporting and compliance for local, state, or federal funds?

Davis & Kinard & Co, PC the District’s independent auditors, reported no material weaknesses in the 2013-2014
audit.

Score: 10
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2014-2015 Donna ISD District Rating

» Status: Passed
» Rating: Passed
» District Score: 30

» Districts with Final Rating: Passed were 1012 districts (98.83%)




Board Members

Reimbursements Received by the Superintendent and Board Members

For the Twelve-Month Period
Ended August 31, 2014

Description of Reimbursements
Meals

Lodging

Transportation

Motor Fuel

Other

Total

Description of Reimbursements

Meals
Lodging
Transportation
Motor Fuel
Other

Total

Summary Schedule of Reimburseme

Reynaldo Efen Mike Alfredo Emesto
Alegria Castillo Ceniceros Flores Lugo Lugo Magallanez
854 1029 546 % 244 .95 794 498
2870.11 648.7 1779.85 319 236.52 2585.66 2348.7
234236 2084.87 1746.89 23.99 678.61 2838.53 582.23
2330 2170 2335 1400 1055 1730 1240
$8,396.97 $5,932.57 $6,407.74 $1,742.99 $2,215.08 $7,948.19 $4,668.93
Rodolfo Albert
Perez Sandova
108
0 651.21
0 379.13
0
0

$1,138.34




Reimbursements Received by

Superintendent

Reimbursements Received by the Superintendent

For the Twelve-Month Period
Ended August 31, 2014

Description of Reimbursements

Meals
Lodging
Transportation
Motor Fuel
Other

Total

Description of Reimbursements
Meals

Lodging

Transportation

Motor Fuel

Other

Total

Mr. Robert Loredo
7T13.33
36_12
828 .46

1015

$2.592 .91

Rene Reyna
649 1
2186.96
1777.89

945

$5.558.95




Superintendent Term Contract

Thiz Contract is entered ingo between the Board of Trestees (the “Board™) of DONNA
INDEPENDENT SCHOCOL DISTRICT (the *District™) and JESUS RENE REYNA (the
“Superintendent™). :

The Board and the Superintendent, for sad in consideration for the terms stated in this Contrsct,
heceby agres as follows:

1. Term. The Board agress to employ the Superintendent on 2 twelve-maonth basis per school
year, baginning July 2014 aad endizg Fune 2017. The Board and the Superintendent (the
“Parties™) may extend the term of this Contrace by agreemens.

2. Certification, The Superintendent sgrees (0 maintain (e required cectification throughout
the term of employmeat with the Districe. n'thaSupcmmdm:ouuﬁa!:maxpm:
oancaled, or is revoked, this Coatract is void.

3. Represcutations. The Supecintzndent makes the following represeatations:

3.1 Beginning of Contruct: At the beginming of this Contract, and at axy time during this
Coatract, the Superintendent specifically agrees to submit to 2 review of kis or Ber
national criminzl kistory recocd information (NCHRYI) if required by the Districe, TEA,
or SBEC. The Superinteadent nnderstands that a crinuinsd 2issory record acceptadie to
the Board, at its sole disoretion, is a condition precedant 10 this Confract.

32 Daurimng Coatract: Ths Seperintencent nlso agrees that, during the term of this
mmwm.wuythemdhmﬂngdmmaofcny
indictment, couviction, no contest or guilty ples, or other adjodicaticn of the
Superintendent. The Superintsndent agress 1o provide such sctification in writing

within seven calendar days of the ovent or any shocter period specified in Board policy.

33  False Statemsents and Misrcprescntations: The Superintendant represents that any
records or inforssation peovided in connection with bis or her employment application are
tus and cormect. Axy falee sistemsuts, misrepresentations, omissicns of requested
formation, or fand by the Superintendent in or concemning any required recocds or @ the
employmeat application may be grounds for termination or nonrenswal, 2x applicable.

4, Duties. The Superintzadent shall be the educational lcader and ohief executive officer of the
District. The Seperintendent agrees to pesform his or her doties as follows:

4.1 Awthority: The Supecinteadent shall perform such duties and bave such powecs as may
be prescribed by the law and the Board. The Board shall have the right 40 a=sign
additional duties 10 the Scperintendent snd to make changes i respoasibilicies or woek ar
any time during the contract teem. All duties assigned by the Board shall be sppropriste
to and consistent with the profiessional role and respoasibility of the Saperintendeat.




42

Standard: Except s otherwise permitted by this Contract, the S
to devote his or her fall time and smergy to the performance of his or her duties. The
shall perfor= his or ber duties with reasonable care, sikill, and diNgence.

Superintsndent
The Superintendext shall comply with 21l Board directives, steie and federal laws and
rules, Board policy, and regulations as ey exist or may hecsafior be amendod.

Compensation. The District shall pay e Supecinteadent an anmeal salary as follows:

5.1

52

53

54

3.5

Salary: )
One Hundred Ninety Eight Thousand and Eight Hundred Fifty Dollecs ($198,850.00)
per year, ——

(o) We-pmdth-yRM-cum um.wnmpmm & widespeead salery

reduction under Texas Bducstion Code section 21,4023, the Superintendent’s anausl

salsey shall be reduced by the percant or foction of a percent that is ogual to the
average percant or fraction of a pervent by which teacher salaries bave been redoced.

(b) Furicugh. If the Board implessents & furloegh under Texas Bdosaticn Code
section 21.4021, the Supecintendent ahall be farioughed for the same mummber of
days as other contract perscane] and (he Seperintendent’s salary shall be recaced in
propoction 10 the aumber of furlcugh days.

Benefits: The Distriot shall provide bepefits to the Superintendent as peovided by state law
and Board policées. The Board reserves the right 30 smoend 88 policies ar any tisne during
e tenm of this Contract to reduce or incresse these benefits, at the Board’s solo discestion.

Leave: The Supeacintendeat 3s eatstied to the same sumber days of leave as sathorized by
Boexd policy for administrative smployess on twelve-manth contracts, and shall be entitled
to the same holidays sad Beeaks s peovided for other twelve month administratocs in the
Board's sdopted calemdar. The Superimtendent shall be subject to the same schedule

limitations oo dscretiomary leave as set out = Board policy, except in exteauating
circumstances as determined by the Boand President. In addition, the Superintendent shall

schedule leave days with pricr wrnitten apgroval of the Boerd President, sed at times that
will least interfere with the performsece of the Superintendent’s duties.

Linkility Insuranoce: mmmmmwpouqm

similar coverage will be kepe in fall force and effect during the t2em of this Contract, The
Saperintendent shall fully cooperste with the District im the defenss of any and all claims,
demsands, suits, sctions and lsgal proceedings broeght against the Diserict, including
mattecs arising after the term of his Contract expirss bat which relace to eveats occurring
during the Supsrintendent's ecmployment with the Distries.

Health Insaramce: The District shall pay the amount necessary 1o provide the bealth and
dependents, in accordance with the District's plan.

e e e ex——..— —— et

—_———
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5.6 Transportation: The District shall provids the Superintendent with 2n automobile !
allowance in the amount of EXGHT HUNDRED AND FIFTY DOLLARS AND 00v100
($£50.00) par manth, This payment & in liew of mideage expense reimbursement, gasoline,
insurancs, or oi@er charges sssocited with travel oa district business within the Distriot.
For travel cutside of ths District's bomndaries, the District shall reimborse the
Superintsndent as provided in Distriot policy.

5.7 Dobile Tclephone: The District shall peovide the an allowance of THREE
HUNDRED SEVENTY FIVE DOLLARS AND NO/100 ($375.00) per month for the
purpots of maintaining & mobile phoow. The mobile phoze will bo w=sed for business
p=poses and for personal use. The Superintendent is respossibls for makiog payreents for
this account.

5.8 Membership Dues: The Board encourages the Superintendent 40 Become = member
of and participste in professional associations and community end civio affairs,
incloding the chamber of commerce, civic clubs, govemmental committess, and
edocaticnal arganizaticns. The Hoard comcludes thas such participation will serve a
Jegitimate parpose related to the sducational mission of e District. The District shall
refubarse the Superintendent for the cost of membership in wp to two such activities,
subject to advance Board approval

59 Incestive Program: Beginming in the 2014-201 5 school year, the Superintendent will be
eligible for the [ncantive Program described balow, If e District i3 determined 10 have
Met Standseds plus theee indexes, the Superintendent will be paid $5,000.00. For every
shool campus that is determined 1o have Met Standard plus two indexes, the
Superiztendent shall bs paid $2,000.00. Far every scboc! campus that is determined 1o have
Me¢ Standard plos one index, the Supesintendent saall be paid $1,000.00. For every achool
campas thes s determined %0 have pot have Met Standard, $500.00 will be deducted from

N —

the final incentive totsl.
5.10 Teacher Retirement System (TRS): The Districe shall comtnibexie saxty peroent (60946) of
e S partion of his monthly contribution 10 the Texas Teacher Retirement

uperintendsat's
System (TRS) an bahalf of the Superintzadent in the parcentage amount regeired by the
Texas Teacher Retirsment System for the account of the Superiviendent,

6. Suspeasion. In accordance with Texas Education Code chaptec 21, the Board may saspead
the Superintendent without pay during the t2em of this Contrect for good canse as determined
by the Board.

Termination and Nonreacwal of Contract. Teemination or nonrenewal of this comtract, or
resignation under this coatrace, will be parsuant 0 Texas Education Code chapter 21,

8. Gemeral Provisions.

£! Amendment: This Contzact may not be ameaded except by writtea agreemees of the
Parties.

I
e e ]
!
|
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82 Severability: If any provision in this Contract is, for any reason, held to be invalid,
iliegal, or unenforceable, such invalidity, illegality, or unenforceability shall not affect
any other provision of the Contract. This Contract shall be constraed as if such invalid,
illegel, or unenforceable provision bad never been a part of the Contract.

83 Enfire Agreement: All existing agreements and confracts, both verbal and written,
Dbetween the Parties regarding the employment of the Superintendent are superseded by
this Contract. This Contract constitutes the entire agreement between the Parties.

84 Applicable Law and Venue: Texas law shall govern construction of this Contract,
The Parties agree that venue for any litigation relating to the Superintendent’s
employment with the Distriet, including this Coatract, shall be the county in which the
District’s administration building is located. If litigation is brought in federal court, the
Parties agree that venue shall be the federz] district and division in which the district’
administration building is located,

8.5  Paragraph Headings: The headings used at the beginning of each numbered
paragraph in this Contract are not intended to have any legal effect; the headings do not
[imit or expand the meaning of the paragraphs that follow them.

8.6 Legal Representation: Both Parties have been represanted by legal counsel of their
choice, or have had the opporfunity to consult with legal counsel, in the negotiation and
execution of this Contract. )

9. Notices.

9.1 To Superintendent: The Superintendent agrees to keep a current address on file with
the District’s human resources office and the Board President. The Superintendent
agrees that the Board may meet any Jegal obligation it has to give the Superintendent
written notice regarding this Contract or the Superintendent’s employment by hand-
delivery, or by certified mail, regular mail, and/or express delivery service to the
Superintendent’s address of record.

9.2 ToBoard: The Board agrees that the Superintendent may meet any legal obligation to
give the Board written notice regarding this Contract ar the Superintendent’s employment
by praviding one copy of the notice to the President of the Board and one copy to the
Vice President of the Board, The Superintendent may provide such notices by hand
delivery, or by certified mail, regular mail, and/or express delivery service, to the Board
President and Vice President’s addresses of record, as provided to the District,




- —

Ihawmndthiscomrwtmdagm\oabidobyitstemsmdeondlﬁm:

Superinteadent: .

© Date signed: £-27- 20/~ |

Donna Independent Schoo) Djstrict

By:

6-27-3019

Date signed:




%}1 Summary Schedule of Gifts
Received $250 or More

For the Twelve-Month Period
Ended August 31, 2014

Reynaldo  Nick Efren ‘-- Angel Redolfo  Alberto
‘F_¥_-_____- Lugo -__,_r_
Total s - s - s - 3 - 5 - 5 - 3 -

Business Transactions between School Dis-
trict and Board Members




%;D Business Transactions

Business Transactions between School Dis-
trict and Board Members

For the Twelve-Month Period
Ended August 31, 2014

Reynaldo Nick Efren Dr Michael Alfredo Emeasto Angzl Rodolfo Alberto
Alezia Castillo  Ceniceros Flores Lugo Lugo Mazllanes  Perez Sandoval
Amounts 3 - 3 - 3 - § 42.000.00 3 - 3 - 3 - 3 - 3 -







